
IN THE UNITED STATES DISTRICT COURT FOR THE 

WESTERN DISTRICT OF OKLAHOMA 

 

DEBBIE COURTNEY,     ) 

       ) 

   Plaintiff,   ) 

       ) 

vs.       ) CIV- 

       ) 

STATE OF OKLAHOMA ex. rel.   ) 

The OKLAHOMA DEPARTMENT OF  )   

CORRECTIONS, an agency of the State  ) 

Of Oklahoma,       ) 

        ) 

   Defendant.   ) 

 

 

COMPLAINT 

 

 COME NOW, the Plaintiff herein by and through her attorney of record James Patrick 

Hunt and files this original complaint, stating claims for relief as follows. 

 

I. JURISDICTION AND VENUE 

1. This in an action arising under the laws of the United States of America, in particular 

Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. Sec. 2000e-16, and the Civil 

Rights Act of 1991, 42 U.S.C. sec. 1981a. 

2. The jurisdiction of this court is invoked pursuant to the provisions of Title VII, 42 U.S.C. 

sec. 2000(e)-5 and 2000e – 16(c), and the general civil rights jurisdictional provisions of 28 

U.S.C. sec. 1343(a)(4).   

3. This is an employment discrimination case by an employee of the State of Oklahoma 

alleging a continuing series of discriminatory conduct against her because of her race and 

because of her having complained about unlawful discrimination and participated in proceedings 

to protest such unlawful discrimination. 
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4. The Defendant is the Oklahoma Department of Corrections, a state agency of the state of 

Oklahoma.     

5. Plaintiff seeks a declaration that the acts of the defendant agency intentionally and 

unlawfully discriminated against her because of her race and in retaliation for opposing such 

discrimination, appropriate injunctive relief, lost pay, compensatory and punitive damages. 

II. STATEMENT OF FACTS 

6. Plaintiff Debbie Courtney is employed by the Oklahoma Department of Corrections 

(hereinafter “DOC”) as a probation and parole officer.  Plaintiff is a white Caucasian female.  As 

a probation and parole officer, part of her duties are to supervise people in the State of Oklahoma 

who are on probation or on parole.     

7.  At the time of the internal investigation and of her termination from employment, 

Plaintiff was under the supervision of DOC Probation and Parole Team Supervisor Robert Truitt 

and District Supervisor Karen White.  Both Mr. Truitt and Ms. White are African Americans.   

8. On or about August 16, 2010, Mr. Truitt issued a memorandum to Plaintiff ordering her 

to conduct a “home visit” of the residence of an offender named Crystal Murray.  Mr. Truitt 

requested that the visits be concluded by August 26, 2010.   

9. Pursuant to Mr. Truitt’s memorandum, Plaintiff conducted a home visit of Ms. Murray’s 

residence on or about August 22, 2010.   Plaintiff was accompanied by another probation and 

parole officer, Officer Shannon Hazen.  Ms. Murray and her then partner Terry Baylor at first 

resisted the visit, but later complied and cooperated with the officers.  At no time during the 

home visit did Ms. Murray or Mr. Barlor inform the officers that she was no longer under DOC 

supervision.   
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10. On or about September 20, 2010, Plaintiff received written notice that “based on 

allegations by a private citizen” related to the home visit of August 22, 2010, District Supervisor 

Karen White had referred the matter to DOC Internal Affairs for internal investigation.   

11. On or about October 12, 2010, DOC Internal Affairs investigator Ryan Kenzie 

interviewed Plaintiff about the home visit of August 22, 2010.  Thereafter, Plaintiff heard 

nothing from Internal Affairs or her supervisors about the investigation for several weeks.   

12. Approximately six weeks later, on or about December 1, 2010, Plaintiff was in the 

workplace when she heard a co-worker named Karyln Hickerson use the word “retard” in a 

derogatory manner.  Plaintiff has a daughter who is developmentally disabled.  Consequently, 

Plaintiff asked Officer Hickerson to stop using that word.  Officer Hickerson responded angrily, 

saying, “ , I’ll kick your .”  Officer Hickerson had to be restrained and escorted away.  

Officer Hickerson is African American.   

13. Thereafter, in accordance with DOC policy, Plaintiff filed a complaint of “workplace 

violence” against Officer Hickerson based on Officer Hickerson’s threats of violence.   

14. On or about January 10, 2011, Plaintiff received a memorandum from District Supervisor 

Karen White.  The memo was dated December 27, 2010.  In the memo, Ms. White stated that the 

matter had been reviewed and found not to be an incident of workplace violence. 

15. Pursuant to DOC policy, Plaintiff filed an internal grievance alleging discrimination and 

retaliation.  The grievance was investigated by DOC employee Joyce Perry.  Ms. Perry is African 

American.  Ms. Perry later wrote that Plaintiff’s claims of discrimination and retaliation were not 

substantiated. 

16. After Plaintiff complained about the incident of workplace violence which took place in 

December 2010, District Supervisor Karen White instructed Assistant District Supervisor Chris 
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Hudson to inquire about the status of the internal investigation stemming from the home visit of 

August 22, 2010.   

17.   On February 7, 2011, Plaintiff was served with a Notice of Pretermination Letter from 

DOC.  In that letter, the DOC asserted that Plaintiff had violated DOC Probation and Parole’s 

Search and Seizure policy.   

18. On March 7, 2011, the DOC terminated Plaintiff for allegations of violation of DOC 

Search and Seizure policy.  The termination letter was signed by Karen White.   

19.   In the five years prior to Plaintiff being terminated, the DOC had only issued three letters 

of discipline to its employees related to allegations of violation of Search and Seizure policy.  

The other three employees had received Letters of Reprimand.  Plaintiff, in contrast, was 

terminated.  DOC produced no evidence that any of its employees had ever been terminated for 

allegations related to violations of DOC Search and Seizure policy.   

20. After the incident of August 22, 2010, Team Supervisor Robert Truitt told Plaintiff that 

Crystal Murray had not been under the supervision of DOC on August 22, 2010 as her 

supervision period had ended prior to that date.  Plaintiff acknowledged she had made a mistake.  

However, Mr. Truitt had also made a mistake by listing Crystal Murray in his memorandum of 

August 16, 2010 as an offender who needed to be visited.  Mr. Truitt, an African American, 

received no discipline in the matter.   

21. After being terminated, Plaintiff was forced to hire an attorney to assist her in filing an 

appeal of her termination at the Oklahoma Merit Protection Commission (hereinafter “MPC.”)  

The MPC Hearing Officer later ordered that the DOC reduce Plaintiff’s termination to a ten (10) 

day suspension without pay.  The MPC Hearing Officer did not award attorney fees to the 

Plaintiff. 
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22. Plaintiff filed a complaint with Equal Employment Opportunity Commission (EEOC) on 

or about July 27, 2011.  The EEOC issued a Notice of Suit Rights – Right to Sue letter on 

January 24, 2012.   

   

FIRST CAUSE OF ACTION 

EMPLOYMENT DISCRIMINATION 

23. Plaintiff readopts and re-alleges each and every allegation contained in paragraphs 1 

through 22 as if set forth herein.   

24. Defendant has discriminated against Plaintiff in the terms and conditions of Plaintiff’s 

race because Plaintiff and because Plaintiff opposed unlawful discrimination by Defendant, and 

because Plaintiff participated in the administrative process of enforcing the prohibitions against 

employment discrimination, all in violation of Title VII of the Civil Rights Act of 1964, as 

amended by the Civil Rights Act of 1991.      

PRAYER FOR RELIEF 

 Plaintiff has suffered financial losses, humiliation, embarrassment, emotional pain, 

mental anguish, injury to her good name, and personal and professional reputation as a result of 

the Defendant’s illegal conduct.  Plaintiff prays for relief requiring Defendant to compensate her 

for the damages she has suffered as a result of Defendant’s illegal and tortuous conduct.  Plaintiff 

prays for actual, compensatory, and punitive damages against the Defendant. 

 WHEREFORE, Plaintiff Debbie Courtney prays for judgment on the foregoing claims 

and for all sums due with pre and post judgment interest hereon, all costs and attorney fees 

associated with this matter, to and including actual, compensatory and punitive damages against 

Defendant Oklahoma Department of Corrections.   
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      Respectfully submitted, 

 

      _____/s/ James P. Hunt_________  

      James Patrick Hunt, OBA # 15559 

      406 S. Boulder, Ste. 400 

      Tulsa, OK 74103 

      Telephone: (918) 497-9159 

      Fax: (918) 582-6106 

      jamesphunt@earthlink.net 

 

 

JURY TRIAL DEMANDED 

ATTORNEY’S LIEN CLAIMED 
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